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Personnel Committee Meeting of February 5, 2020 
 

I. CALL TO ORDER at 1:03 PM 
 

II. ROLL CALL 
 Present: Kabir Dhillon, Daisy Maxion, Siddharth Valecha, Martin Castillo, Bronte 
 Kuehnis  
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K. Dhillon states that what the committee wants is more tangible contingencies of what 
you would do in the absence of not attending meeting. Y. Ortega-Huerta states that she 
can prepare a plan. Generally, submitting agenda items to Bronte and being able to 
communicating it in a statement. I will use my office hours to meet with people. I come in 
on Tuesdays and Thursdays and there are a lot of people those days. I can set up one on 
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to miss meeting to let me know 48 hours before hand. I am understanding but he has only 
been able to call in for most meetings. It sets us back because everyone is working on their 
individual projects. Some are working on the Census, Voter registrations, Civic activities 
and each member has their own projects going on as well. Since Louie has not been there 
he hasn’t been able to work on these projects. It is upsetting because I asked him to be more 
present but he has not been able to do that. When he has missed meeting he lets me know 
the morning of or 15 minutes before meeting which is an inconvenience. Removing him 
would not affect quorum but I do have other students interested. K. Dhillon states that 
Louie sent in a letter. It states that he is disappointed of the lack communication from the 
Director of Legislative Affairs. She has failed to keep him in the loop and has ignored 
multiple messages and emails. She has also failed to update him on issues when she has 
seen me in the office. He does have a full schedule and did his best to attend meetings. 
Louie states that it is not inclusive to students who work a full-time job. He didn’t receive 
any updates from the last Personnel committee until he asked Kabir. He is not trying to be 
disrespectful in anyway but is just stating his point of view and his observations. It would 
be a shame to 
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The Personnel Committee will discuss removing Ryan Baumgartner from the ASI First 
Year Mentorship program. 
K. Dhillon states that Ryan has not been involved and there has been a lack of 
communication on his part. We recommend removing him from the program. I did reach 
out to him asking for his letter of resignation but did not hear back. I would like to proceed 
with the removal since he has not been participating, he is not being involved or 
communicating. Technically he is being paid for doing nothing. S. Valecha states that he 
has not seen him in the office. D. Maxion 
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just assumed because other people who have had this position done it. When we looked it 
doesn’t specifically state that he is supposed to sign people up to table. We were supposed 
to correct that and state exactly how it supposed to be done. D. Maxion states that in the 
tasks list that Riley signed in t
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line between ASI and the Athletic Department. B. Kuehnis states that Jocelyn has been 
communicating with her as well. K. Dhillon states that this is for the Senate meetings. M. 
Castillo asks if she had to miss Senate meetings last semester? B. Kuehnis states yes but 
she did come in to meetings when her practice was cancelled or ended early. She didn’t 
communicate as much with me last semester and dint send me as much. S. Valecha states 
that she was excused last semester. B. Kuehnis states that this semester she has and has 
started strong and I am more optimistic. S. Valecha states that she also might have been 
confused. There were times she wanted to send items in but didn’t know to who to send it 
to. D. Maxion states that when we interviewed her she did say she wouldn’t be able to 
make it to the meetings.  

14:30 
 

F. DISCUSSION ITEM – Government Officer Concerns 
The Personnel Committee will discuss Freshta Sharifi, Senator of Diversity, in regards to 
her attendance to ASI Senate meetings. 
S. Valecha states he told the entire Senate when registration came that their meetings will 
be held at 9:30 AM. 
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She was repeatedly late and struggled with the tasks that Sid and I delegated to her. I don’t 
really see what she will be able to do based on that experience and that class schedule. M. 
Castillo asks who would have the conversation with her. E. Pinlac states that he is open 
to do it but they have more rapport with her. S. Valecha suggest all of them meeting with 
her that way she doesn’t feel like we are going after her.  

19:17 
 

G. DISCUSSION ITEM – Government Officer Concerns 
The Personnel Committee will discuss Dessiree Cuevas, Senator of Online Students, and 
her request to be excused for her tardiness to Senate meetings in the Spring 2020 semester 
due to class. 
D. Cuevas states that a member of Senate we don’t get priority registration for classes. I 
got the last week of registration and I got the last class that was available. This class is a 
major requirement and I have no choice but to that the class. If I didn’t take the class I 
would not be on track to graduate next spring. I am a Psychology major with a minor in 
Human Development and I am trying hard to finish in four years. For the past two senate 
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you wouldn’t have wanted retreat on a weekend. But if it works out we can. L. Vu 
states that her schedule is pretty consistent so it through me off. I don’t think I 
missed to much and got the gist of everything. B. Kuehnis states that having it on 
the weekends would be much better because it is difficult to ask time from work. 
L. Vu states that maybe for next time have both days with the same amount of time 
and workshops. The first day was long and draining whereas the second it was 
short.  

2. Antoinette Milano, Director of Concord Campus 
A. Milano states he was not at Winter Retreat. She was with her family and it was 
need
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meeting. I started making an agenda but once again they told me they wouldn’t be 
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them in. E. Sanchez-Martinez states that she felt the same way. That her 
committee was holding her back from doing things but she was able to accomplish 
a lot through her position. K. Dhillon states to the Personnel committee given on 
what you hear do we want to pursue a sanction or overlook it. D. Maxion states 
yes, he has brought up of resolutions and ideas forward. But it might have been 
much stronger if you would have had help from a committee member. I haven’t 
seen a lot of collaborative work from your end. As a leader and as a Chair it is your 
responsibility to check up on them and ask them about certain issues or initiatives 
that you are working on. It would have been beneficial but I understand that 
scheduling can be difficult and you can’t force them to be passionate about 
something when they are not. O. Shakoor states that Jillian was also concerned 
that we didn’t have committee meetings in the Fall. I have two people so moving 
forward you will see contributions. D. Maxion states that she would like to see a 
laid-out plan with his committee members. What is being delegated to them, what 
is being done with the and result from it.  
Motion to take up action Item B – Committee Member concerns by K. Dhillon, 
second by B. Kuehnis, motion CARRIES.  

49:40 
 

 
K. DISCUSSION ITEM – ASI Student Government Vacant Positions Appointment 

Process Policy 
The Personnel Committee will discuss potential revisions to the Policy on the Appointment 
Process for Vacant Positions within the ASI Board of Directors and ASI Senate. 
K. Dhillon states that with this policy it cleans up what was on the old policy. To change 
the name from the long title to ASI Student Government Vacant Position Appointment 
Policy. A lot of the language was taken from the ASI Chair nomination policy. It outlines 
who the interview committees are. For all vacant positions the interviewers are the 
Personnel committee or designates if people can’t make it. For the non-Academic Senators 
it will be the President, Executive Vice President and Vice President of University Affairs. 
As for process it just clarifies what the process is. For the interview process the EVP brings 
it to Personnel then it gets sent to the Board and voted on. It clarifies the procedures that 
we nee to follow.  
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Motion to extend the meeting by 5 minutes by K. Dillon, second by B. Kuehnis, motion 
CARRIES.  

1:07:21 
L. DISCUSSION ITEM – ASI Policy on Senate Appointment 

The Personnel Committee will discuss potential revisions to the Policy on Board of 
Directors’ Senate Appointment. 
K. Dhillon states that it is clarifying what was there and updating procedures. 

1:07:43  
 

VIII. SPECIAL REPORTS: 
 No Special Reports  
 


