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CAL STATE EAST BAY ANNUAL SECURITY REPORT

Message from the President

As a part of our responsibility and commitment to keeping the campus
community informed, Cal State East Bay makes the Annual Security
Report (ASR) available for review. Produced annually, it includes statistics
regarding crimes committed on or around campus as well as University
Police Department services, crime prevention, victims’ rights, and
resources that can raise awareness of how we create and maintain a
supportive and safe campus community.

I am proud of the efforts that our faculty, staff, and students make to keep
our campus secure and safe. Under Interim Chief Omar Miakhail, the
entire University
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Statutory Rape

Year Campus Residential Campus Total Noncampus Public Property
2020 0 0 0 0
2021 0 0 0 0
2022 0 0 0 0

Robbery

Year Campus Residential Campus Total Noncampus Public Property
2020 0 1 0 0
2021 0 0 0 0
2022 1 1 0 0

Aggravated Assault

Year Campus Residential Campus Total Noncampus Public Property
2020 0 0 0 0
2021 0 0 0 0
2022 0 0 0 0
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Domestic Violence

Year Campus Residential Campus Total Noncampus Public Property
2020 0 0 0 0
2021 1 1 0 0
2022 2 2 0 0

Dating Violence

Year Campus Residential Campus Total Noncampus Public Property
2020 0 1 0 0
2021 0 0 0 0
2022 0 0 0 0

Stalking

Year Campus Residential Campus Total Noncampus Public Property
2020 0 3 0 0
2021 0 0 0 0
2022 0 0 0 0

Arrests for Weapons Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 1 1 0 0
2021 0 0 0 0
2022 1 3 0 0

Arrests for Drug Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 0 1 0 0
2021 0 0 0 0
2022 0 0 0 0

Arrests for Liquor Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 0 0 0 0
2021 0 0 0 0
2022 0 0 0 0
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Referrals to Disciplinary Action for Weapons Law Violations

Year Campus Residential Campus Total Noncampus Public Property



Concord Center

Murder / NonNegligent Manslaughter

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Negligent Manslaughter

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0
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Burglary

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Motor Vehicle Theft

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Arson

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Domestic Violence

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Dating Violence

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Stalking

Year Campus Residential Campus Total Noncampus Public Property
2020 -0
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Arrests for Weapons Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Arrests for Drug Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Arrests for Liquor Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Referrals to Disciplinary Action for Weapons Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Referrals to Disciplinary Action for Drug Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

Referrals to Disciplinary Action for Liquor Law Violations

Year Campus Residential Campus Total Noncampus Public Property
2020 - 0 0 0
2021 - 0 0 0
2022 - 0 0 0

There is no University Housing located at the Oakland Center. Public property offenses are those
offenses reported to the Oakland Police Department.
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Unfounded Crimes

Year Total
2020 0
2021 0
2022 0

Hate Crimes

Hayward Campus
2020 – There were no reported hate crimes.
2021 – There were no reported hate crimes.
2022 – There were no reported hate crimes.

Concord Center
2020 – There were no reported hate crimes.
2021 – There were no reported hate crimes.
2022 – There were no reported hate crimes.

Oaklanre cri r



University Police. If a crime occurs off campus, members of the community can always contact the
University Police Department at 510-885-3791, who can help determine if the crime should







● If a CSA report includes 1) a Clery crime 2) on Clery Geography and 3) a discernible serious or
ongoing threat, a timely warning as described below shall be issued expeditiously.

● In the absence of any of these three elements, no timely warning will be issued.

● The Chief of Police (or the management designee) shall have ultimate authority and responsibility
for determining whether to issue a Timely Warning. The Clery Director or designee will issue the
Timely Warning notice. UPD personnel, the Clery Director, and the Clery Compliance Records
Specialist maintain a repository of Timely Warning templates.

Each reported incident must be analyzed on a case-by-case basis. All known factors shall be considered
in the case-by-case analysis to determine whether a timely warning should be issued. No single factor
should govern the decision regarding the issuance of a timely warning. Campuses are prohibited from
circumventing a case-by-case analysis by issuing a blanket rule that timely warnings will be issued for all
reports of any given Clery reportable crime. Requests from an outside law enforcement agency to refrain
from issuing a timely warning is insufficient grounds on its own for not issuing or delaying the issuing of a
timely warning, unless the Chief of Police concurs that by issuing a timely warning, an identified risk can
be articulated that would compromise the law enforcement efforts
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● University notification s



including the ability to provide immediate, life saving measures. If an emergency notification is issued, a
timely warning is not required for the same incident.

Contents of the Emergency Notification

The emergency notification shall contain the following information:

● A statement as to what the emergency or dangerous situation is, in specific terms (e.g., chemical
spill, active shooter, building fire)

● A statement providing direction as to what actions the receiver of the message should take to
ensure their own safety

● A statement as to where or when additional information may be obtained

The Chief of Police and/or Clery Director (or management designees) will provide updates to the
emergency notification with pertinent updates or direction to persons for their safety when new
information becomes available. Updates will be provided in regular intervals until the emergency has been
mitigated or no longer poses an imminent threat, e.g., fire is out, and building has re-opened.

Methods of Distribution

Emergency Notifications will be distributed as quickly as possible in a manner that will likely reach the
segment(s) of the on-campus community threatened by the emergency. Segmentation will be considered
by the Chief of Police (or management designee) by evaluating which persons are likely to be at risk
based on the circumstances at the time and notifPPwP
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Testing and Evacuation System

Testing of the Emergency Notification System and evacuation will be done at least once annually. The
Tests may be announced or unannounced. Tests must be scheduled, contain drills, exercises and
appropriate follow-through activities, and be designed for assessment and evaluations of emergency
plans and capabilities. However, the campus emergency response and evacuation procedures will be
publicized in conjunction with at least one test per calendar year. Each Test will be documented to include
a description of the exercise, the date of the Test, the start and end times of the Test, and whether the
Test was announced or unannounced. The California State University Emergency Management policy
describes these Tests and defines responsibility for their completion. A copy of the documentation will be
provided to the Clery Director.

Security of and Access to Campus Facilities, and Security Considerations for the
Maintenance of Campus Facilities

Hayward Campus
Access to campus buildings is restricted during non-business hours. Campus buildings are opened by
University custodians on weekdays at approximately 7:00 a.m. and are secured by University police at
approximately 11:00 p.m. All campus buildings are secured using a combination of key and electronic
card access.

On weekends, buildings are opened and closed by Department personnel for scheduled classes, events
and by building pass only. It is the responsibility of each staff and faculty member on campus to ensure
that all doors allowing access to their offices, rooms and other areas are secured at the conclusion of their
workday. The University Police Department conducts routine patrols and provides assistance as
requested.

Within the University Housing and Residence Life buildings, access is restricted. Residents and staff use
access cards and keys for entrance into residential communities. Overnight guests are only permitted with
an Approved Guests form. Housing
tar t
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Campus facilities and grounds are frequently inspected by various entities, such as Facilities
Development and Operations, Risk Management and Internal Control, and Environmental Health and
Safety. Safety walks are frequently held to identify security concerns, such as broken lighting in
parking areas and pathways, trip hazards, excessive shrubbery, etc. Any

securityeonc
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campuses should impose consequences such as registration holds on those Students who do not
participate in and complete such mandatory training.

Training for Employees

Training will be mandatory for all employees within six months of their initial hiring, and on an annual
basis thereafter. Such training will include, but not be limited to: what constitutes discrimination,
harassment, retaliation, sexual misconduct/sexual assault, dating and domestic violence, sexual
exploitation and stalking under applicable law; the rights and responsibilities of each Employee relating to
discrimination, harassment, retaliation, sexual misconduct/sexual assault, dating and domestic violence,
sexual exploitation and stalking including the duty to report and exceptions; the protection against
retaliation for Employees who report discrimination, harassment, retaliation, sexual misconduct, dating
and domestic violence, sexual exploitation and stalking; the procedures provided under the CSU
Nondiscrimination Policy for filing, investigating and resolving a complaint; and the option and method for
filing complaints with external government agencies such as the Department of Fair Employment and
Housing (DFEH) and the Equal Employment Opportunity Commission (EEOC).

Under Cal. Govt. Code § 12950.1, each campus shall provide supervisory Employees at least two hours
of interactive sexual harassment training within six months of the Employee's assignment to a supervisory
position and every two years thereafter. Each campus shall maintain documentation of the delivery and
completion of these trainings. For detailed guidance regarding the definition of "supervisor" and the
implementation of this training, campuses shall consult Coded Memoranda HR 2005-35 and other
applicable policies.

Prevention and Awareness Programming

California State University campuses provide primary prevention programs to all incoming students and
new employees. California State University campuses provide ongoing prevention programs to all
students and employees during their time at the institution. To comply with CSU Policy and 34 C.F.R.
§668.46., campus-specific programs to prevent dating violence, domestic violence, sexual
misconduct/sexual assault, sexual exploitation, and stalking will include:

1. A statement that the CSU prohibits dating violence, domestic violence, sexual misconduct/sexual
assault, sexual exploitation, and stalking as defined under CSU policy and 34 C.F.R. §668.46.

2. The definitions of “dating violence,” “domestic violence,” “sexual assault,” and “stalking” indpgandtatioth
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Information About Campus Reporting, Adjudication, and Discipline Procedures

Campus training programs will reference the procedures outlined in the CSU Nondiscrimination Policy
that victims/survivors may follow if an incident of dating violence, domestic violence, sexual
misconduct/sexual assault, sexual exploitation, or stalking has occurred. Training programs will also
reference information about preserving evidence, reporting to the appropriate authorities, confidentiality
options, available protective and supportive measures.

Campuses apply the relevant CSU policy and procedures when responding to all reports of dating
violence, domestic violence, sexual misconduct/sexual assault, sexual exploitation, or stalking.
Campuses shall establish processes to provide a print and/or digital copy of the "



● What someone should do if they have experienced or witnessed sexual misconduct/sexual
assault, sexual exploitation, dating or domestic violence, or stalking.

● Individuals to whom incidents may be reported along with information regarding what degree of
confidentiality may be maintained by those individuals.

● The availability of, and contact information for, campus and community resources for
victims/survivors of sexual misconduct/sexual assault, sexual exploitation, dating or domestic
violence, or stalking.

● A description of campus and systemwide policies and disciplinary procedures available for
addressing alleged violations and the consequences of violating these policies, including the fact
that such proceedings shall:

○ Provide a prompt, fair, and impartial investigation and
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● Procedures victims/survivors are recommended to follow if sexual misconduct/sexual assault,
sexual exploitation, dating or domestic violence, or stalking has occurred, as well as the fact that
the following written information must be provided to victims:

○ The importance of preserving evidence following an incident of sexual misconduct/sexual
assault, sexual exploitation, dating or domestic violence, or stalking, which may also be
used to obtain a temporary restraining or other protective order.

○ The name and contact information of the campus Employee(s) to whom the alleged
incident should be reported.

○ Reporting to law enforcement and campus authorities, including the option to: (a) notify
law enforcement authorities, including on-campus and local police; (b) be assisted by
campus authorities in notifying law enforcement authorities if the victim so chooses; and,
(c) decline to notify such authorities.

○ Where applicable, the rights of victims/survivors and the campus’ responsî ○Where l - א onspr.
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○ A person’s own intoxication or incapacitation does not diminish their responsibility to
obtain Affirmative Consent from any person with whom they engage in sexual activity.

● Signs that someone does not respect the importance of consent:
○ They pressure or guilt you into doing things you may not want to do.
○ They suggest you “owe” them something (including sexual acts) because you’re dating or

because they have done or claim to ] ing t

”

ething
roou’r
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https://www.loveisrespect.org/resources/what-consent-does-and-doesnt-look-like/
https://www.thehotline.org/identify-abuse/domestic-abuse-warning-signs/


If you recognize the behaviors above in yourself, or in how your partner reacts, these could be signs that
you are hurting them. This can be a difficult realization to come to but it’s vital that you do so if you want
to change and stop harming your partner. By acknowledging that your actions are harmful and taking
responsibility for them, you can continue to progress on the path toward correcting them.

You could consider contacting the psychological counseling center on your campus to speak with a
counselor confidentiality, or you could contact the National Domestic Violence Hotline at 1.800.799.SAFE
(7233), which is free and confidential.

[Source: National Domestic Violence Hotline]

Stalking
Respecting boundaries

If someone tells you that they do not want you to contact them or do something like visit their home or
send them gifts, or if they have stopped interacting with you, respect their choice. Everyone has the
right to set boundaries.

Recognizing stalking behaviors

A person who engages in stalking may:
● Repeatedly call or send other unwanted communication such as text messages, emails,

social media messages, letters, etc.
● Follow the person and seem to “show up” wherever they are.
● Send unwanted gifts.
● Damage home, car, or other property.
● Monitor phone calls
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intervention includes recognizing situations of potential harm, understanding institutional structures and
cultural conditions that facilitate violence, overcoming barriers to intervening, identifying safe and effective
intervention options, and taking action to intervene.
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1 in 6 (Male Survivors of Sexual Assault) (877) 628-1466

24 hour helpline chat: https://1in6.org/helpline

Alameda County Family Justice Center (510) 267-8800

info@acfjc.org

Bay Area Community Services (BACS) (510) 613-0330

bacs@bayareacs.org

Contra Costa County Family Justice Center Antioch - (925) 281-0970

Concord - (925) 521-6366

Richmond - (510) 974-7200

California Partnership to End Domestic Violence (916) 444-7163

California Courts: The Judicial Branch of
California

https://www.courts.ca.gov/home.htm

Asking for a restraining order

Workplace restraining order

Family Violence Law Center (510) 208-0220

24 hour helpline: (800) 947-8301
info@fvlc.org

U.S. Department of Education, Office for Civil
Rights

(800) 421-3481

ocr@ed.gov

National Domestic Violence Hotline 24-hour Hotline: 1-800-799-7233
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25800 Carlos Bee Boulevard, Hayward, CA 94542

Phone: (510) 885-4918
Email: title9@csueastbay.edu

Reporting Options

Reporting to University Administration

Complaints of discrimination, harassment, sexual misconduct and sexual assault, dating and domestic
violence, sexual exploitation, and stalking may be addressed through the University administrative
process4. A complainant or reporting party can report an incident to the University by contacting the Title
IX Coordinator on their campus. A complainant has the right to have a support person present with them
while making a complaint.

The University will protect the privacy of everyone involved in a report to the greatest degree possible
under applicable law and University policy. Personally identifiable information about the involved parties
will be shared only on a need-to-know basis, e.g., to those who are investigating/adjudicating the report or
those involved in providing support services. By only sharing personally identifiable information with
individuals on a need-to-know basis, the University will maintain as confidential any supportive measures
and remedies provided to the parties, to the extent that maintaining such confidentiality would not impair
the ability of the University to provide supportive measures and remedies.

The CSU does not publish the name of victims/survivors or other identifiable information regarding
victims/survivors in the Daily Crime Log or in the crime statistics that are disclosed in the Annual Security
and Fire Safety Report. Furthermore, if a Timely Warning is issued on the basis of a report of sexual
assault, dating violence, domestic violence, sexual exploitation, or stalking, the name of and other
personally identifiable information about the victim/survivor will be withheld.

The importance of preserving evidence

Victims/survivors are encouraged to preserve all physical evidence, including but not limited to: clothing
worn during the assault, bed sheets, and/or photos of any injuries. This evidence may be helpful in
proving that a crime occurred, in the event the victim/survivor chooses to report now or in the future. It
may also be helpful in obtaining a court-ordered protective or restraining order. If a victim/survivor does
not have any evidence preserved, they still have an option to report the crime and request a medical
evidentiary examination.

Victims/survivors of sexual misconduct, sexual assault, sexual exploitation, stalking, dating violence and
domestic violence are also encouraged to preserve evidence by saving text messages, instant messages,
social networking pages, other communications, pictures, logs or other copies of documents that may be
useful to University investigators or police should the victim/survivor decide to report now or in the future.

Reporting to law enforcement andmaking a criminal report

Some forms of misconduct prohibited under the Nondiscrimination Policy may also be prohibited by law.
You have a right to be informed of law enforcement options and information regarding the availability of a
criminal or civil prosecution for victims of crime.

4 See page # 43
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last up to seven calendar days. The judge can order the alleged abuser to leave the domicile

https://calstate.policystat.com/policy/10926024/latest/#autoid-qgpry
https://calstate.policystat.com/policy/10926024/latest/#autoid-qgpry


https://cm.maxient.com/reportingform.php?CSUEastBay&layout_id=40
https://cm.maxient.com/reportingform.php?CSUEastBay&layout_id=40
mailto:eo-wbappeals@calstate.edu
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Prior to engaging in an





The investigator will share with the Parties the answers to questions posed during the review of evidence.
If additional disputed material facts are identified or evidence is gathered, it will be included in the
prelimin]ҏtimin]ҏ



the disputed issue to which the witness's testimony relates. The hearing officer may also identify
witnesses from the final investigation report.

No later than 10 Working Days before the hearing, the hearing coordinator will share a final witness list
with the Parties, and notify each witness of the date, time, and location of the hearing. Witnesses will be
directed to attend the hea

https://calstate.policystat.com/policy/10926024/latest/
https://calstate.policystat.com/policy/10926024/latest/






before the hearing. Objections to an appointed hearing officer will be made in writing to the hearing
coordinator no later than 5 Working Days after notice of hearing has been sent to the Parties.
No later than 15 Working Days before the hearing, each Party will provide to the hearing coordinator a
proposed witness list that includes the names of, and current contact information for, that Party's
proposed witnesses as well as an explanation of the relevance of each proposed witness' testimony. The
hearing officer may also identify witnesses from the Final Investigation Report.
Where there is more than one Respondent or Complainant in connection with a single occurrence or
related multiple occurrences, the hearing officer and the Parties may agree to a single hearing. A Party
may request consolidation with other cases, or the Title IX Coordinator, may initiate the consolidation
(subject to FERPA and other applicable privacy laws). Request for consolidation will be made no later
than 15 Working Days before the hearing. The hearing officer makes consolidation decisions.
Parties must provide the name of, and contact information for, the Party's Advisor and Support Person (if
any) to the hearing coordinator 15 Working Days before the hearing.
No later than 10 Working Days before the hearing, the hearing coordinator will share a final witness list
with the Parties, and notify each witness of the date, time, and location of the hearing. Witnesses will be
instructed to attend the hearing and to promptly direct any questions or concerns about their attendance
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